Harbor Health

Earm up to $150 per NEW Harbor Health Individual & Family Plan
member submitted by December 15

Tier 1 Tier 2
25 -199 members 200+ members
$100 $150
Per member* Per member*

* Payable to maximum of self, spouse, and three dependents per qualified health
plan policy.

The OEP Broker Bonus Program is applicable to all new Individual and Family Plan
enrollments (On- and Off-Exchange) submitted by December 15 with an effective date of
1/1/2027.

Members must be effectuated and not in grace period with a paid premium through March
2027 with no lapse in coverage. The OEP Broker Bonus Program will be paid in April 2027.
This program is intended for broker participation only.

This bonus program is in addition to the Harbor Health Early Application Bonus.

OEP Broker Bonus Program details:

To qualify for the OEP Broker Bonus Program, Producers must be in good-standing with Harbor Health at all times during the duration of the Program to be
eligible to participate. Producers who have been suspended, terminated, or are under investigation by Harbor Health at any time during the duration of the
Program are not eligible. Producers must have a minimum of Qualified Health Plan 25 new members to qualify. New members are defined as someone
who has not had an active Harbor Health ACA policy in the past 6 months. All bonus payments will be calculated at the individual Producer level and by the
total number of Qualified Health Plan new members (On- and Off-Exchange) with an effective date of 1/1/2027, submitted by 12/15/2026. Members must
have completed the required identity proofing and verification process, consistent with applicable CMS Marketplace requirements. Members must be active
and effectuated with a paid premium through March 2027 with no lapse in coverage. The bonus is payable to a maximum of self, spouse, and three
dependents per policy. Bonus payments will be paid in April 2027. The cutoff date for considering retroactive enrollments is 4/2/2027. Payments are made
once per member and are not ongoing. This program is intended for individual Producer participation only; all others are subject to forfeiture of bonuses
paid. This communication contains proprietary and confidential information that is intended only for the use of the individual or entity to which it is
addressed. The terms and conditions of this OEP Broker Bonus Program are subject to change at the sole discretion of Harbor Health and/or its designated
representatives at any time without advance notice. Final interpretation of any or all provisions in this OEP Broker Bonus Program or resolution of any
disputes arising from this bonus program, rests solely with Harbor Health and/or its designated representatives.
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Harbor Health

Earn an additional S50 per NEW member and receive payment in
December

Early Application Bonus Harbor Health is excited to offer an opportunity to
earn a bonus for early new member enrollments.
25+ members The Early Application Bonus applies to all new
Individual and Family Plan enrollment, On- and Off-

$ 5 0 Exchange.

SUBMIT Nov. 1-Dec. 1, 2026

P ber*
er memboer EFFECTIVE DATE January 1, 2027

* Payable to maximum of self, spouse,

and three dependents per qualified PAID Mid-December 2026
health plan policy.

Stack it with the

OEP Broker Bonus Program
9 Y $100-$150 [ER-yLe)o)
Both bonuses pay on the same new
members, up to $200 each. OEP Broker
Bonus Program

Early Application Bonus details:

To qualify for the Early Application Bonus, Producers must be in good-standing with Harbor Health at all times during the duration of the Program to be
eligible to participate. Producers who have been suspended, terminated, or are under investigation by Harbor Health at any time during the duration of the
Program are not eligible. Producers must have a minimum of Qualified Health Plan 25 new members to qualify. New members are defined as someone
who has not had an active Harbor Health ACA policy in the past 6 months. All bonus payments will be calculated at the individual Producer level and by the
total number of Qualified Health Plan new members (On- and Off-Exchange) with an effective date of January 1, 2027, submitted between November 1,
2026, and December 1, 2026. Members must have completed the required identity proofing and verification process, consistent with applicable CMS
Marketplace requirements. Chargebacks will be applied in April 2027 for members included in the December bonus payout who are not active and
effectuated as of March 31, 2027. The bonus is payable to a maximum of self, spouse, and three dependents per policy. Bonus payments will be paid mid-
December 2026. Payments are made once per member and are not ongoing. This program is intended for individual Producer participation only; all others
are subject to forfeiture of bonuses paid. This communication contains proprietary and confidential information that is intended only for the use of the
individual or entity to which it is addressed. The terms and conditions of this Early Application Bonus are subject to change at the sole discretion of Harbor
Health and/or its designated representatives at any time without advance notice. Final interpretation of any or all provisions in this Early Application Bonus
or resolution of any disputes arising from this bonus program, rests solely with Harbor Health and/or its designated representatives.
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